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?rFsrf^ 
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PnnT 


!q.t^.- 1201 l/ 2 / 95 -?fV. - 1 — 

iiftfcT ark ?nR Pr^rr # ?r 

fftffcTEff qit % ^34- 


1996^ ^ 

./gT% 4 T^ '^'tSTT ^ 

^rpin^T gw % fgt gqnfsrrr 


.:f ^ jant 11 


|i) g , ggrgap fgfqw Wsl^n^t t 

(ii) girdk ?rf^ f^trsTT ^r_t‘ 

8Ff*TE5 twrrg q« i 

(iii) g^gG5 tggirrg i 

(iv) fe-ffV qqq fqrnr w fqfegr gfgqrrft t 


1. gg 5frg ^arr srrgk jm g? qftwr "Tfcrgsr-I 
g fqsffftq pp$ qq fganff % wrn: granf^fr q?i’ 
armt I 

qft^T 4?t grft^ (gift#') ®rk ^Rmg'ks’RT 

fkrcT PfP? srrqir i 

2. gnftwT gqfR ^qraff/'Rf g % fqrit ir^ 
gw !T5 p ^ sjfgr^ g gnr $r 11 ^rV g'lgkqn: 
qfTsTT % fgfw gnr % qlwg % gr^qr srigr 

?Tq?r fqgjg STtR g gg 

%4T3if/q^.qrt m: ^ ^kr fan=i% M 

t gftw g:g g fwx qn:% % ^=5^ |f i gigk- 
#ggr5 ^ arrgY | t qftw 'arrf 

I fgg^r pP Prffqg spr^ggii 
qr gT% ^qi % gfqq fwr fw gr g%i 

fkrg 6W f: (i) krt #' g^rw g^w fgfkgr 
gfjqrrft % qq % grgkqRf ?ft gq?r 

fqRq grtR' qqg g % gfsrwr qtg gkr 

qq fqwi- gfkgr gRg kr |kr i fgfgR krt 
grft •^' WPT srrgCT qr^ ggtr g^wraff 


2272 GI ?95-I 
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s'qT?r 






At b'n jfFfI F TT ft 

ffelT 1 s?f?r 3T^ i|^r 3Tp^ ^ % fsrS 

I; "T^ftcr^rn: At mArr Ajf % -tfr 

A rfFft'-TTfxTr fA^r yt YYtrr ti 

f?tF iYT^T S : (ii) YJ^jfnfYR: srcr rAf 
?rra'^ [ srqY A ifA y Ar ^^FTTsfr At sfpr/ 
A F:Ar At YnAsr At ytTEt ?TfnY 
fAqi YI^TT I 

3. T^^TT % TAYTF A ?TrtJH: F?: YT^ YT# 

At A’I’r 5TFFT ^nx ^ifT AifeT A 

ATYTWt I YtItT, ?r^YY YYYTfY ?P-TT STfF 

fqfs# % ^rjAk^rrf % thyt^ sht fYipr 

Ar Tf ftfe-Af A STnTTK TTITaTY fTFE YTFITT 1 

4. FTY^ At yA: 

(5IT) TTC^jArTTr 

yjAty^ At =tt At:— 

(1) ^TiTfT m. YrTif=:w; pxx ?tt 

(2) YTTY AT S'YT, FT 

(3) At thtt, ft 

(4) ^TTr fYSFAt ^rTYTFf, At FTTfr A 

jtq k ttAf At A f^'t 

1962 % YTTF m JTFTST, FT 

( 5 ) Att FTTcfTF tty yt 5TiF^ At '*tt'ttt f 

?TT‘FTf lA A 'tAT Yt TT^T A FTfATTTlF 
^nrr, ^-TtAFTi ^m: AAfft, yAft tw 

ttiTTT^ TTYiAtFI, (ttTTTF rfFlfAn 

afrr AAtftf) a fA? ttAtyi AfAt Afi 
■F tfFFi. FYT'AT YF ATT lAtfAFT fAt; 
fATTTFT’F A F’TF T ^ j 

TtYT ( 2 ), {3).r ( 4 ) sftT ( 5 ) Ff'T A TFfAt 

vxxk FTA-'YfATYFT- A ftf ■fttf fwt^ nrr ytAt fen 

FFs Fra'FT (tArTArfFfAfT) FFTFqrf ?TFT FTfAl I 

fATstt ;A A A yiATfftt At At TyfA fYF ft^t 
t|"5:j']tl|'-i:ifg' TT'iFSFF’ ST FF TSTT A fAt IAfT Y1 FFTcIT ^ F <*ff 
PTFAfF F?FrF '-rnFFTYiT ffR FTFOTsp TTFT'F 

q;^ 3rrA FF fx fFFi ytAft ! 

s j^) tttfATft :’TF fAstt A sAtf.A yjAtfftt 

AT mn FsAt -FFaYA 1996 FY 30 

Fft ITTFT YlfSF FAfcT FtAtjJFTF 4F Y?F 2 YFF^, 

1966'A Fl% Y; Fff ITFT YrfsF 1 


f'C'T ;;-Mf T TTT'T A'Ft U PtT~ 73;!™ ^ JIT'F |:_ 

II) YN YI!#SF( T fAA'r Tf.mfFTi YffF FT 5TF- 
TtIfF YFlT,fF FT A ^ *t{Af F ?rfFF 
qj-F FF FFT 

( 2 ) FHt YeAtfF':'?: f>AT Fp fjTTF' F F^FF: 
f^ttfSAf ftytTf fy 3TT efIAt At At if 
FfT F a PyAt FYF 15 FA 199 0 A FT? 

AIAf 2 2 j 9 9 j k TyA FRF TTFYF 

FR FRT Ft FT TtPtY a FfA'Y FTF F<f; 

( 3 ) Ff? YtAtfFTT . RFfPfF YtPt FT itn^FF 
yfyAf Yi fr Ait f#F ft A faff: 
FTFtfT'fF FTTFIF FY YT eFpFF ft At TR AAt 
F A PyAT FF a 15 Ff/l990 A FT? 

%fYF 32 FFTFT 199 1 A F^Y FFYF 
FT YTT fi FT fIyF a yFfF FTT fA; 

(4) EFYcArFFm A ftAf A.fY^frA oi yAfy, 

1980 A 3lf?YfFT, 1989 FF AT YfPy A 
f'TTTF YTYTTYFFT YTY YtT FWR TjYF 
A FyATT fYFTYF A rTifTTFTF PfTF! ft, yFfttyF 
5 FT FF I 

( 3 ) YFYPyF YTfFiR^fYF YFYffF A AfTsIF 

Ay YPYTFFTTf A ytyA a, fAffTA oi 

YYFTT 1 9 8 0 a 31 pFYYrT, 1989 FFT At 
ffTy a fTtty yty^ fft ftsyTt yff a 
FTJTATT fY'FTYY Y yPjFTY felT ifT 
YfYFTFY 1 0 fA FF I 

( 6 ) T!Yr AfTYT a yf sfAftPtft a YIYY a 
yPytt a yFftt ftf fA fft ytIAyT y?f 
FY A YTF YFF A YFFT FYlfFTTYT YY A 
AtyT FTFFTfr A ATTIF rFFYtF fTT fl FFT 
YyA 'TfTYTYTFYF fAYFF |E ft ; 

( 7 ) xtTX Afiyt a yf YAYifTFT A yptA a 
yFff: a yPyy mz ft fft yt PfAT y?f 
%Y A YTF YFF A RFFT YYtpFFYT ^Y A 
ATyA FTTFlf A FTTfY fFTYTY |T[ ff FFT 
YyA FfTYTYTFTY fAAFF fA'fT: Ak YT 

yfyPyf YrfFFT FT yffTAf yfytAtAt a 

?i; 

(s) fYF 'CFFF APfAT (wtyf ftft wfimfrAf 

ATT YrFIYFFYTF ^IFflYF ' YT^F Tl-fAFlfTYT/ 
YT'TFTfYF Afi fATYF FT-F YfimlTAf 
YffF) A FfAT YFkT. I 996 At FTY A 
E{-ir 5 77 AT yIft: Aft AT I Atr At 
ftftytt Ft YerYYT A ytytt ft'yaItf 
^x AfFYT Aft A ft ytyTty yywt ft 





VRff w TTsm ; JrigTEfnw 


(13) ^ fRT ^3Tf 

fe ( 1986 # q-Tf%^1 t. 

84 5 % KT«T am: 1986 # ^ fe 
H. 1 165, 132 8, 1619, 1735, 1 275, 

1457, 1087 1034, 3263 1294 

1 327 1 349 1 370, 1 333 1 400 1 451, 

1504, 1 564, 1650 1609 % 

afrr 1987 €Tfeirrr^T?f. 370 298 
aftr 73 % ?!T«r ?T«rT 19S7 # fe qrwfTT 
?r. 822, 875, laosni 200 % oTst) % ^fT 
^ %■ fr-TTfr 2 4-9-87 

% ^TT^lr siri'i 'H T<iit I"?; ^ ^ 

1-10-1984 % 5iR ?9TfjK RT pwsfrf 

’4 t er^fe? % 

sn;i' m fit l^r sfr 
^ fr 1 w w#'? % iT??nfcr 

3;qTt ' ?r,^ gVi #' ^ m 

'Pjm ^ 7rt?r % fTT# ?r% 

^ % ^T)’3T1T ^ 57^ 

i '■ita-Mq- qf a'q-ifniT 
fe ?rr^ ij^cTJT ?qTqt5fq' % 5ri3;?fr % 
sr?ci'?r M w 1 


[ww 1 ] 

sr^rJT-Tr %■ ^<Jr n ?T?q- 

^TROTT ^ ^ 4 f 3 TW % inriTfr 77: frr^qfr 
fT I {■%'m' # wT ^rfiiTfsrrr | f^nm 

qi^r ^Frqtr, 1996 

T4?^7: Ti:i |ri I) irri# ^'?rf%5fr% 

sifsrqi 5 ^ ; 

(9) far?! #^if (^jrTfTnr sri^ iTfa^Tftqt 

stIt q 3 ffm?T ^rfir^FTfw/ 

^ irr^ ^tPcRitMt 

^if^^r) ^ Tf^T ^3RT^, 1996 ^ % 

^ crr^ gfif 1^ I 3 r> 

q'i wrarr % man: 'R 
tfsRi ^ % ft mrfrfT^ mrarTT m m 
sriJTJTcTT % a SlqfR ^ 

^Toff a 5 Pi%i^ % mnaa aT 
|TT I (^' ^ t m qfqqf^ I f^r^T 
<T5^ ^rqqfr, 1996 ^ i:pr q# 
% max tnr ^ I) cr«n ^ft mmfer 
mfcHit m ^raaf^cr m^nfcRf % | ^3q% 

iTTq'%^' ?Tfa^ ^ ^aqr qa qq riqi; 

(10) rnTrafTTiTk afaq 3 Tfnff/?r?T- 

qrrqftq qmVsrq arm afaffifnrlr % 

a ?rfaqiaTT 5 m far^fa afaq? am % 5 
mf aar ardr'^rqr aafa aaqat 
1996 asp aat qn; at I a'K faaqa qaa- 
ara 5 aa % ma aaiai am taaTfaa% 
ara^a rm aamaa amaaia-aa arm 
aam ftar fa a f^mr ataaiT % M 
mamr aa aat t amr fr at^ aa f^mr 
maia arm ^'r^ ^ ararja % ata aif a 
aYsa aa a?f' aiaaK a amr fam 1 

(11) aaafaa aifa aaar aaafaa aamfa a 
'ta maraararta aataa arm afaarPaft/ 
maarara am aifraa arm afaarf^ % 
aTa% a afaaaa 10 aa fmffa afaa 
aar a 5 aa 5^ aar at ardaaa aafa 

aaatt 1996 aa aft aa qft | sfta 
faaar araaia 5 aa a ara a?rm am I 
^ araa a am amaa a> 

aam-aa arfr amn fa fafaa 

fmra a faa araaa aa aaa | ata aaa 
ftma aa frafeaaara armft^ at mfira 
% ata atf a atfea aa arama a 
aar faar aram i 

(12) am mff % aafaa ^a a^atamaf 

% Trraa a, m aa ma fra ara 
ma^a a ara I, afiaiaa 3 aa aa 1 


iawnft 1 : aaj^a af^ am aa mlaaat ara 
frm aaa-aaa aa aarmntfaa 
aa^'^ afaa (frfw trm srta a? a 
ftmrK) 1 aa*r, 1979 % srara aag ;4 
afaa% a^a 5 r afamfaa fam mar |i 

fmaat:2—faaa 5 (’a) (2) ^ (11) % sfmta 
ma a mmtaara at fa araffmr 
mfa a aa^f^ aaarfa % a^ | 
ata aft t a^^r^ft ara^-atm a 
arm aaa |it Maa #a Watt aaartt 
ataft aaa| |, a aia alar a ®a % 
f ama p^r 1 1 

femar ; 3— ma farsf mrl ^ a#Ta a aiaft^ara, sfr 
aaaar faaa 5(^) a faaft ma 
aata, ataa^ a^a aar a'saia 

arm % aafta fVftaa a arfama aa% mfr 
safaam am. f aa ata wa srrfa ^ mr 
amrafaa mfaaf at snfa a sfa% 
3n% I, ftat afaat % sfaaa ^ ar^ 
mar aaat ma atar-®aarm aaa % 
ma ffam 

eqmar at ®tfaa faatfaa sria #aT ^ 
faat at' ftafr a sa aft at Tm^at i 
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6. T^tatTT if w gwftw’: mTW 

sj-T- P/T. 'Tfr^ % Rrf^^r cr«n jnirtfTf'fT ^Tpff 5 f 

t(T I 

1 : TH'TTTn; 31 T^' 4 ^ ^ »ERTT ^ f^m^T 

tilTT. fr. ft. E’T- 'Tft*iTT f ft | jtt 
fimf snft 11 ■joftw?' 

SEJTXTT 'TTW ff ft f 

srfiit f f?3rr ^^nxntr 
iTTfffnr ?t>4T ^Ft^^ tt;iT.ft.ff.E^r- 
'TftwT % fff^RT ?r«rt snftfw wrEff tt 
sp^f 'FT s»rnt JTF^tr t 'Fft ^ft 
fN^ff Jr =FT ferr smErr i thtm, 
faf 9 TO arr^’^-T^ %, ft ^ 'HteTT % 
fffeE TiTTf % 'Tff’iTTr % snsrn 
attitT irtET 'fTEt arrJr tjFjfK^ g:nT arrfm 
ift TE^rt ?fit, % STF^ fWT 
m<ETT I 

f^qfr2:—Tt'TTTftaii f 5|^^1 %' t'T’fT 'ft' infwT 
?:'T f 'TT?' f ff^t amt ft arfwf ftj- 
ffir ^-linn^n 'Frfr Tt^ ^ 
anf 'EC ^ ft^OT 

sprf % arra ^ ffzjsRT twanTErr i 

7 . 'jFft^tT ft a) im'im % ftfim f ffsrttr^ 

stafW ^Tt I 

8. Eft ^tTRt ft, ^'t^ f 'Iff TrT'-Ft^t fhrft 
it ^ xtT ^R^'TTt atWfnsF ^gqw Jr ^ ftt ^ft 

% 3 EJT tniOTT it ii JH TEftaft irffr^'RT 

am aTTf?T-5m arftT ft fm ^tf^q apR 

ffft f atTEr an^mm arqf fffmr % 

jRt 5t afk tm flT? mr arrfEt f iRf 
qgT^i ^ ft atrfacH-aPTiS' 'R fimR fViT arrEJir 
^ ^ ffffBT ft 3TTt^ ERt^ f Tf f SR^tr 
fipirT m ?> I ft srlft iff f trmft ft-'fft t, 
RfX^ TT 3TRn^ §RlMd it WR Tf ET f^Fft ^IT 
# ffrr fff3f|i!j: ftraf arm;- 

f^-Ef: Iff iffri' TF TF ftpT'Rf s^rfft 'rttfM'H ^ ft 

ft j fTF'-R?rtTT f rf'^T<cf 5, mft Ff^m' 

(aRTT-ffm) SR^F trft j{mr ff fffe?r ^ 
f arqf mtEF/fF^IF% ariSF^ ft FRffFT t 

f«F Fft^TT f fm; srrf ff fon 11 

^jpftFFR ft SFTF RIFTFtf^ ff Ff^ anftFft 
^JFf ffftFFT f FFf FTF FRImT f fftr anf FF FRf 
Jr FftSTT if fsf ffrft at^FfF RtTF JTt FFf 

fFFFt I] ft FFFF snFFF-FJT aRftfiF FT ffFT FTtElT < 
grRft FTFtFFTTt FT ft FFEft I 

9 . Fmt^FR f anfFF-FF ftr FFft FraFT ft 
TRf FrFftwt it afF anff f FFtrJfarnftF 

^ fFfF fiFF ^ I 
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10 . ffft ft FTftFFR ft srrftF ara anftffF 
ifiT STFW FFmm % fFFTFTt^r f F^ F3f fftT 
FTEFt I 

1 1. ft anfmR fFTFtffF FFRR FT ftft I 
Fr anftF STfT fR.T ftfFF ft FFT t;— 

f 1) ffft ffr f arrft FT-ft^Fift ft FFf f 
ar'R FTFT, FT 

( 2) fFft a^ffr f RTFF FT ¥FF JRgF ftFT, FT 

(3) am WTF FT rFftffft CFffT fT IR^F 
FTFT, FT 

( 4 ) FTft afft FT FTFFF fFtrFT[ FfW SR^ 
FTFT, FT 

( 5 ) aRT:j FT FFET FFF5F FFT FT FftF^ "rFFT 
feFT FRT^FTjFT 

(6) FFF Fft«TT f ffrr ^Fft FTfmtft f ffST 
f ftf arFfFfFF FT FH^r^F FTFF FFFTFT, FT 

(7) Ffnsr f FFF ar^ffF Fftf amTFr, ft 

( 8) TfR l^fRTTiatf FT 3Tf FF FTF ffFTFT ft BTF- 
ftF FTFT FT 3RTJ atTFF ft |f, FT 

( 9 ) FfrSTT FFF F fffT aRF FFTT FF F,»4F4K 
FRFT, FT 

( 10 ) Ffrarr wf % ffir artfrF sttt ffFFF 
Frf FTfift ft Fi'ETF fFFR ft FT 3RF 5RTT 
ft TrrCtffsp WfF FfTTTf ft, FT 

( 11 ) ^TftFFtff ft FTtSTT ff ft arjFfF ff 
grr ^FF Jtt5T TFRr-FFr f FPF ^ fspft 
ap^fifr FT F?fm ferr ft i 

( 12 ) a'-FT fff f yrnffTT Fft FTfFRftft Tlf 
ft FRf FT SFTF ft FT FRf f ffx^ ffft 
ft FFTTTFT ft ft ^ FT mTrfirFJ atffF'T f 

mTFT srtFF^ f afRTrnr ft:— 

(ft) ^ faw Fftarr ft ^amtwr t Tarrf 

ffrr FTFtF 3TTT, F? slfPF S^TFT aiT 
FFTFT t aftr, FT 

(tf) ( 1 ) «TTF>T SRT FFfT ffff ft FftSTT 
ft mr f ffo[:— 

( 2 ) f:? ?RFTT TTTT, :TTf TTlftT ffft 

^ffr % ffi^ ; 

(f) TFTfT ^ f FT mfil f ffT^ WFFfflT 
ffFT art Ttwr I; attr mr F^f TRFTftTVft 
f ft ft afm ffFTTTFft f TPjFtT TnjWFfFFi FT^f 

FT F1^ ftFl I 



^ TTSm : JT’Tit 
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[»rral-i] 

TO JT? I f'K irotr % irnft=^ 

TO frfr ^ ^rnfV to :— 

(1) ^wflTOTT TO ?fTO if f-Tf'a’?r ^TTOT^TO 

Tot srr^T ^TTrfr spr^TTOT ^w't n 

_ftin TO! tfT, 3TTI- 

( 2 ) ^KffTOTT srrr toto if ?Tf? TOf st'TO- 
^TO fTOT tot I, ?r'f TO T-" fTOTT 
^ TO" fror TOT g'T I 

12. ^'f 'TfiTO if 3TTI 

TOif TOif fTO^P ir firtTffi.fr fij^TO af-TrarTO 'Trr 
I, gjiir ®TfTO75r TO'fsr'T ^5 ^n’lTTc^'^ 

% fret ^iTTTr ^ttot I 

fspig TO IT? t irPf SETPfFT IPT IT? TO ?T ft? 
'snfTOf TO !T?^;fTO apTrofTOf TO TOT fTOff 
<^iff % TOffTOTTf % ftiti TOfTO ftftroff 
% ftrti TO ^if^iff % TOfea" TOiftg'TOi: tototo 
?rtaT7 : to s^TfTOeiT 'Tfm % I3 TOTOcTOT %ft}W 5T?T 
TO to;? t ?f ?rr?ft ^t^j^tot ^rfTOf m^- 
giftra- ^TOrffriff to tot ftsrfT %TOTOkTOTO 
^ TO^ PT'T «riTf3T?T ftfTOTO TO '<TT? %fTO^ TOTOTO 
?TO ? ^ ’irfroro to'I'^t'it ?3 jtv%tt?«ito:% froi 
5[TO TOTO ^ I 

13. (1) % TOir TOiffTOlT 

gror ftrf^ T<tTO TO totocTOT ? afftnT to? 

5 j?T % ^Tiaro tt: ?fiTOTf tot ? to^totit «fff 

TO? ^fTOl sfk TOT ? ;3IT TOiT?TOTTf ? ? 

ftf?! TOMTIT q?TO TOiSTTO ^ TTITfsTcT flftTOf 

qr ftT^ftfT ^ fro TOjjffro ftn? to qifTO % 

qfTOTiT ^ TOTOT ac 'TOT TOTO t I 

(2) ^Tiiftir grot' TOf? to srrofTOr tot- 

'snfd' TOTO 5 TTO 4 ftTTO % '?iiffTOT<f spf, Tpj- 

TO^Tif? TO ^ >‘?ftT?f 
% ftpi TTTTfSTO ftftTOff qff Tftro TPrr, TTTT ? ^ 
Stro: ftTroftro it? to Tr%ift fti-?^ w? q? | ft? ? 
TO^ftTOT Trai/Ti?? TO frofw V ftrti TO^TO ?f I 

TOrj TOftr, tottoIto TO toit 

>afTOff % fTOT TO?ftTOft *t?f ?TT ^TqftTO ? 
*(r'>T?T ^TO ? ^a: ft?I f?TO TO.WTIT ^T? srrfff ^ to^t 

TOTiiffTOT ‘TOI.^C^ 'STTOnft' TO TOir 

ftlsTO ^ TOTftTcT ftftTOf? ? TO*" 

TOTOT I 

14. TOfCTT ? t? TOnfftro^ TO ^irfTOq? TO 

? TOTTO TOTTO qfWiT TtoT TTTOT afft ft??T to ? 

^ftr-T PPTO TOCT TOTifTT ftofiT TOTOT m TO? fTOl? 

? ^?TOt afft q-?TO TfCTOiT % ??a- ?tt«t TO^ 

q^T sriT^TT ^ ®f?TOT I 


15. ^?T fTOTOf ? TOtTOTO TOT TO?!jf % !trtf)?T 
ITTOOTT 5 TTTO TO!? TO? toTOTOtTO TO fiT^TO TO TTrq??T 
TOTO totTO TOitott % ’pt ? #tot to it^ gTO 3 i?t: 
■■Iir? TO^r TTTO ^Tf^TO TOT ? fqffTTO TOf ? 'ftrii 
^TOf TO ^i'TTOT ? snaTT TO ftTO^: ftTO WlTOH I 

16. ? TTTOT TO? TTTO ? ftfftFT TO 

TTfsTTOT TO TO? TTTTO TO ?rT?TOq-TO4? g;??- 

rTi® % .^TT TriTOT ??T TOrT ? ?f':a: ?r f? ft? TOiff?' 

TOT TO? TORTTsffT g;TOcT % TOtTIT TT TOT ?TO' 
?■ fTOftr ft ftriT >T.feTT TOTTO t I TTOIttoT ftf 

fTOftr ft ftp TO tiq? TOf ft? TOift TOtot? 

TTdfTO TOTOTig^T? gTO T?T ?? ft TOff ^ 

f??jftT aTftTTOft TT'^ TO I 

17 . toTOtoti ftr TTT Tot: toIt ? tto«t ^?to 

TOftTi Tot '3'tt? ?TO TOt TO i7rTOftT?+“TO T|f 
TO^ TO TTO ?TO ft' !frftTq?lTO ft TO ? TO? TO? ? 
TOsrq? ffta '^? Kft I TiTri TO ftTOrorr TOftT^fTiTO ;tTO 
TO ftTfT TO TOT1 fTTOftT TO TOTT TOWlTOftit? qfrSTT 
? TO toTOtott to TOttoTO to g;fT tTO to: tott t, 
toTO ftrTOfT TOTO I 

5rr?T't TOTT aTOftTer tTOiitt ft fircr ^frrq nrr 
tiTOtttt? to Trim tTOto fr’TTfTOTO, ft 

ftrc[ TTTisr TTOT«T T«TT TOTOiT T??^^ TOrr^rT (ftTO^ 
TTOFTO TOTTT 1 sr^JiTTTr) f?TfT ITTO, Ti fTOTO TOT) 

ft?in 3nTOr ^TOartr ?ttto toto 'toTOtttt TO 

toTO ^tot ? TO smrTO 1 ??fTO ?to:TOttot TO tto- 
T^TTO ft ftrr TTTirriTT: inTOeqnT/sirftTrT' ttTwtt 
ft TOT? 'I'Im fTOTTT TO ftrtrtfTT fftTT 'TTtiiTT I TO? 

ftiTO 'toTOtttt to tttTO ttost tTOot ft tot ? TOf 

IJTOTO tTO TOtTO t TO ?3'? TOTTT TTSTrrTTrT ^iffTTfT 
tTOTOT ^TT to? ^ TfTTTT qTTOT TTOT^T tT*TT TOtTOT 
T?PTTT TOiTTOT ? ?TOw TOtoftTO ? 5TO?'?riT?T TT ? 
TOrft q?TTT TOf^ I ??ftTT 'JiTff'iqiT TO STTTO TTTfWiT 
TfftTT ft g;TT TO? ^ ^^TO ? S^TTT TO^^ I ^TOTOt 
gTOTOTTT TO ?,TT T«;T to BTOT ? TTOTT 'TOf^n; 
^TTT<Kr tTOwt TO TOwrfTO?TT TO fa ^t? ft ftrtr 
f??TO ? TOT? T?? TO 5TTTTO T?? q?tr q?T ftTT 'TOfgTi I 

TTTT«iT tTOctt ft ftrri TOTOfTT TO Tt TTff^ TO ft?TO 

■TO 'TfrfiTTftT ? TTOTT/TOTTT tTO 'TITITT, ?Trft TTT«r- 

TTIIT TTTTWT TTT^rr TO TOTTTfrTTTT TO ^[TT :t?T? ft 
ftni ??flTT '3 tTOtTTT ftT TO? iTT^rT V«Tr/?fTTr vittt 
tTO fTOr srrrrrrr 1 

18. TO^ TO sTftr :— 

(q?) TO ft?Tff 5TftT ft Tr-T fTflRTT TO? m 
'TTTO ftf^ TOTOt t, tTTf^T? ??ET SfTT ?TT 
I ITT tTOtJ ? TiTR T?T ?TT |, ITT 
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THE GAZETTE OE iHDlA ; EXTRAORDTNARY 


(jl) JIT, ^'t 

iT SRT %'Tr t TT ST 

t TTR %;Tr t I 
OT %TT Jf fTJTftfT *?TT TTr ^t>Tr : 

%fsRT ^PT I 

w JWP' ^ TT siffer ?iTr fTfTf ir 

^qfapr 'H wnj tlrf^PTT THT % ^T^TAR t 

5fti: >TKT ^ ?fR 'pT ?rrerR eft 

^'T f^EW % srsf^T ? JTT^ft I 1 

19. TfriSTT % TTWTJT % it 

Wfff Efft ^TPft I I^TT JffaRfT farTRT qfrfw - FI if 
fer w I I 

?ft, PT *rrfePT, ?rR: 

pfrfvTR 1 

1. Tiftirr ^ EfRJTT: RT TftOT if fin^;=rf3n 
VT TTiim?r ^Err;— 

(sp) fefsrer'TtfWT: Ttrff^srR 7>-ar ^Sipf ^Rfsr 
% rTHPrfeff iff im qm ^f TfErr i 
$ JETT TftTTfTT 200 TTI % ^ff I 
TtTf JRT q^ if '^ir JRT ffit ftrqif fqfT'T 
fi^TTf T ?fTf TT jrfepiTrr f=RT TTR sflTT ;- 

snw q^ (tr t. i) Rtt tt 

jrffTBTT 

( 1 ) TTTTfT WTfTTPT fTT T)Tr 

fTTK, fTtf^ fT^TET, =TTTREr fqsrET 


TR qqKpT pq^TET qp3^qpqq 1 1 

0 0 srpqqq 

( 2 ) TeT p 9 flET Prqif TE, Ttfim, tej 
qw fq^TET, ^rfqqiq PqJlET EfP PqTTET 
fsfflET qpqqfnq 1 1 

40qrqqq 

qiET qq 2 (tr q, 2 ) 


( 1 ) fim TFT PsTSfET 

2 nqpq-qq 

( 2 ) ^ Ptq PqSTET TTT q^fq PWET 

40 qfqqq 

( 3 ) PRtaT qrqiPqT qqr qrqqTpTT 
qt^jPurEt 

40 qfqqq 


(jq) fqpjqq qffStr E TSTT qrq qrrfEf- 
TRT qff pqpTEq qPferr 

200 Et 


2. TfTt TM q^ if qfT^TT 'J'^ffETT TP^qTT JRTR 

(TgfipRq Jrrrf % *tfi ^Eff i ttt q^r (qO^ftyr 
^fietTE^) TTPT sftsff if ^ ^TR qff oiT^ 1 


[Part I—Sec, 1] 

3. TTjffTTRf TT Ern qr Tq^ ^ qrq % pTTqr 

TTf^ I pRff 'fff qf^^qfE q fqq pqq'T 

% Ptit TtEt ^qfqq tt qqrqqr tt Ef T^^qfT 
^ TTTTjff I 

4. iJEfin ttE fqqT q q^’Tyr % Pn stt 

fqqq T^ qT?E ft 1 

5. qriffiqRf Et qJ^Tq^T qnq qq't (qffsTT 

qfqqrmf) tt qq % PqfT % qq'R 

qff iqqqfq T^t wq: q^ Ef7r;f.|,-%,rr qqq % 

?RiT qjff TETT TTfjq I 

B. sqfqqeq qpfaRT T frn qrTT qr^TerR 
fqpq q qPfsrr % E Ettr 

qnffTTRT % qvqqq TfqfnrR yp- if, qqqff ettet- 
teefet Efr q«Tq?rr Tf qRwr T^qr mi ^ qV qrq- 
qro TET Pt^ ^qfqqpq qPfarq q ?Err t q^qr^TRi 
Tt q"lP3T PqETErr, qqfyEqr tt viPr, q\^qq 

far^q sfEETT, EEtPeT TET^q^T, qtqffilT qTqq'>-q 
Tt SJEtqT, TtfqfqT qeqPqtSf, w?q: q^qr afE qfTT Ti 
qffqqr Tf Ef 'pPqfTT pTE ErOT I 1 

qffPirR J l 

^q qffefn % qrsqq E Pqq qqrEf q qqf qfr 
Et I, ^3^ ^f’W'^er fTTRI ETE fre*: qir I :— 

J, tqt q qfITT qqpfET P^pTETt EfaTTpr 

(T).qT^i,qVq|i qqTTteErqrq 2200 - 7 S- 

3800-5^^.-100-4000 (qqTPa-qiqqqTq) ti %m 

^j^tett qqq-qqq tc qrfEq qrtwf t q?|qTT qprEPiEr, 
5f«REr Efr trrrr 'Et ktE i fqpT^rq E qr pq^r ttit; 

t-— 



qfeq sfqf 'iimT 

q. 

3000 Ete 

q. 600/-qq. 

q. 

3000 E 3699 

q. 85o/-q.q. 

q. 

3700 3ffr ^ftlT 

q, 95o/-q.q. 


fqqf qffqCT TT qpRifqq ’E^pqpq^ 
igirq-qqq q^ Eqif qqprq Tr qeq TTpiJTTq TECr 
Ptiff Pte qq qrtwf qq qr^q tet % ppEf ^Et^r 
grWT ^'EEI-^'T qTTRT qfTpf E sff qqTT 

UqiRT TrEEliq pHTEE^qR qRpqr Eqq piTqr 
TrirqT I ^Eqf tt qq^q Eqqqrq tt eqqqq 

qqq pTTT TEiqT I 

(j?) ^wftTTrq Tf Et qqt Tt etPst t fErr 
qfT,qf!flT R Pq^qq PfET Etiqr fqq art 

xnqqqr qqE sqq qq tet Er 3TKr et qrqf | 1 






vTRfT iFr tnvw : (wraT^ 
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[iffw i] 

-.- 1“ .-'irz;!; . -i. ' — - '•■ r ■ n^r w -WJJLiii 

^rp' ^ ‘^' 

if Cfjip gff qrg- ?T ^ITT^i’ I 

(»T) If?r 'Tft^frWofFT 

^ 'stpHtt r^mr wt, 

^c-i % :^oi (3) # "PTf %• tWt 

q'efi' ir ir fft t”! "st rr-T ^ 

^5r^^s^fT ^fTf^JT JT'Tr'^T ^r ir^f ^ 1 

sf^v % T"r 

311 % ’SR (2) 

frpcarrf ^rsrr ^ qr ^^rr ^ 

irr*T Jir irr^ffPF qT^TW^ % ^pir 

iffv ^ir stt^T' fq'^f^T % ^I^T'TT if 

?r#f f>»ff I 

(sr) qr'i Viq- jpr fwffTfr 

sr%(tPi srr-T ^fTT^rr ^tjn ailr irvft fq^mfq- 

qffSTT'iff if •3^>f KRr trf >TT I 

(^) ^iqft^iiTT PT? f^iff fr f^jf-fspr 

?nrT 3T> TT^^T vrf^fqr f^rw (’^T-sf^rar’i't) % 
WT'WT "P ^ frpff % snfW ^ Oifu p ?Ti?pT 
fr>TT I 

(=5r) TnrtTaTi: ^ 3 ^ % pp % qfqsfrrfTqf 
tp qrrq-.qqq HT ’TTiT ^ ^ 

% I 

(®) Tpqterrr qqq-qqq p fferfiTfl Pnrnlf % 
qqjqp qiTofr r?T:w?^ Tm ark 
qi^wfr ®FT qt'cfTiff ?>TT I 

(qf) Tofr^'TT t'T Tp'qfflT ipf j^Tfdr % ^qpT 
q^ff^ar ?fTt qff qft qfrsn I'qW ^rtT fVft, 
afiT =??qxV!TT 'Trq ^ 'Par ^ 

qqt==T ^ ^ ^ I 

(q) fqPTrPTTT, P p ffTqp 

^«F?T ’Tt q^ir P Ppff q'W irp if qr 

qp?r 5Ff TefTT if fpfiRT PF*ff p p ifftf if ^ 
qp ^ qqfkr % fqi); pq jpar p ffrarr S 
f^’Tif STf^^PT P, aJTfffq qrFtT vnfpT #1 

pr^ PT qfi 

(*p) ^!Tf»ffr ^ pft^ ir 1 0 PT Tff "pfrfifT 

T arrf if pq ftp I 

(w) 4 5 qfq fft qf% % arfi? 

pfp wiT if ?l^f qp'Tf I 

(15T ) qPFffq iPT—qft aqOw 5;^' fJm'f % 
qtff?r pf P fif^p ?fir f ’ r^ p qFa'^q 
F«m^T 2A23^%S^. 


4.4(^) if fiTijfkir ^r-T ffHf If, if: pTW 

iffiff^ TT^qf %' ^fq % qi'? sf'r I 

{z) ^'f 3^P rsf^Ti"'?':?: if qrjf 

t, ^JT'4 affT q?tf tTTflr^'T if jrqlr^^P qprff^ 
T^rt-rqpqr ^rf^qr sfV q-T'T-fqq' q^" ff^ifrrifq:/ 
>TPr!fh?r f'Tqrrf % qtjf^r 'frr^ i 

(6) sfTPq ifiTjff’p-i P qRlpq iSq4f 4^ 
qfiq-q: q'mqftq M^'qf qfq^TfTirf P fq^4f 4f 
rr^-l if Fqpfp^rT'T fqnrr qr q^rp SI 

(^) mt 4 sf^'Tqrq 'at^it qf^T 

qsfifjrfFf % app 1 

(1) "‘4 qgfw S'qqPfq Mpm affaTP^ 

4t 4 fq-qfq-'q ffrqfp % qi? Ttq 
qff PT Tff sT'^pfp fqfpqr 3ffqqTi4 
(^5 ifpTiTTq- 3000-4500) ^ pf 

p pfqf=r % pff 7p (q:) 4 fer qt 

qfpq pf qp %■ qrq ^ i 

(2) 44 5r'p44r fqf^rHi aTfirsfrp^/Tfps fqfPqf 
arfqw^ fwTff 4^ 4 fpfqq fpfp 
^ qr? qtq p qif 4 p 'ff | 

Sflff^f^f (ppfp ^r. 3800-5000) % 

t4t p p4Rf4 % PTT ^. 9 50 qffnrr^ 
qfpq Pf VPT % Tra- I I 

( 3 ) 4^1 1 % qp-qqq pfqErffRT Orp arrrfT % 

q:, 3700-5000 % 

qqr pf qff pp % pyp p q^Jsq ffffpqr 

3TfvjP^ (tPTTfFT q?. 5000-6700) % 

p p PTPfq % rPTf ^ , 9 0 0 fnqqfqf^q 
p 4 4fpqT4ft qm % qq^^; 

4'TPfT6' jffpq VffTT 

5999q?. PT 950 q?. irl4 ifTis; 

6000 '^. 4 3ffti-qT 1000 qy. q-fir 

(?) PrfwTaffrpf4p 
qrpw pnqffqf f4fwr arfpPt;— 

( 1 ) p q14fp afk sffpw s44 p qfipfi qnrT 

affr W^pfT t^qTnf p qpf €#iff 1 

( 2 ) p PHT f^fpTTT % arwr ppfpp 
pPif pfqfTfqqff q4 sipifw qffp pp 1 

( 3 ) P am afftTPr m 4 qfpp fmmr, 

4fT affr q^^5i5fTT P PP I 

( 4 ) pifp fmqm q4 pqf ppi 

(5) arpTP % pfpfPT 4 3 PPPT <s(Ui 

PTP 9TPT f4iq ■3Tiq;pqff ^p 1 
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THE GAZETTE OF EnDIA 


EXTR.40RDINARY 


SfTfr TTT, ^ 

^XTT aflr srqifr {<TH??'5icn' % ^fsrfer 

; f^TXfoTTi 3fk TTir W MIT TTTl i 

(•?)'wf BMTTf fn w-vsR sfiT 

!3Ti% sr^p: # ■’:#7rT i 

fE^TJft { 1) ; ^ TIIT . Ei . Ft . 3T, fipTr TATT % 

T smr^T sfEm-T % % 

>© 

BTSfrr fMaRT fwr TTTT I ?fT Tf TffFfFil’M^TTT 

% wr Ff TTrqnT |5>T fa#a ■<sq' 

^ TTTt f^5 TRi TK ■<?Tfir?jr 'Tr #r tt ttt | ( 

fetwr (2) : T^.T.fT.T. Tt TTT WTT qT fft'q 

51 ^ SPT "ifit fTTr?r i 

II. t«R TTTTT % TTf# TRcftT STITT TITTPST 

%TT T TfTTTr FTf^TTT TfsTTlfT % M— 

(sp) tK ?[5 V T STTTFfr RTTT TTITfT MTTT 
fqJTT TT TTTT I I MT^FT T. 2200-7 5-2800- 
a[.Tt. 100-4000 I TTT TIT T irnT-TTT IT TTT 
snTTTt % STTTK TfTJT TTT TTTT (T.T.M ) W 
TTT TT fMTfrfTT | :— 



qfqEMfr TTP 

TT. 2200-2999 

TV. 600 sr.qr. 

X. 3000-3699 

850 q.FT. 

T. 3700-4000 

X. 950 a.qr. 


(®)' ■3TO>r<TP: fTTl% TTtfT T Tt T# 

Ip: pit ttcm i Tf srqftr t-vt % 

f^qr cpj ■ETJTf TT TSlf TT TTcTT | ! qM^eif STTfT 
^rfirmT ^ wr qp:% p: ~TTf fv'FfT tt 

STWTITt fter TT% TIT ST^TTTt tmTT % Tn’T TFCTT i 

(t) Tt'fftTTK M TTTTT f mj “«tT fTTl STTTtT 
TTPaiTT, ^ SRIMT TT sflTTTTT if ffiTTT f; J TT TTTTT 

I > : 

(t) pp€t 'fit TTR # fq^rT tfiPI TTT’i TTT 

(^) qftrtsTT in Trfsr # afk £:t% tr siftrI 
Pter ^ ^Tttt TPff T >^iT TftT m n"ipRT tip 
^ TPTT^ fiRT TT ?IWr | 1 TPPR I?t 
TtfiT %i TT%- TITTTifl% mtTTM 'PT TfelTT fl'ifT I 

(t)?T= 3=^ tsf % tMTTT mK W T%r 

:— 

(i)!|;gf^ ttttttt :—Tfps Mtctt sfflonfr/ 
T^rTTr fsitTIT, ?TT^T MT-TTTFT MjT TTr % ^ 
Tfpnr rtrf^cTT srfaTfrd f^lf^ TTmT t 4 


[Part I—Sec. 1] 

m tT fMfTcT ?iTT tFT 3 trRnTT T TTPhIt 

% ITT f fr i 

t«W~ : 3 000-10 0- 3 5 0 0“ I 2 5- 4 5 0 0 -I- fpr- 
fTftcT pfr T4 tPtOT T'fr W?=n' i 


%T tPfST 5J‘fr TcTT 


3000-.369•> ■*;. 8 50 SftPTW 

3700-4500 P. 950 P. TPimT 

(2) naiT f .fTrfTT srFTTT^T/FT 

iT?rr--isTTFT ififps frFPTTT srfeTrfr/ 

griTT fMVPF, prrm ^ t sm €\ fTTprcT 
FTT smT TfTTT fnpRTT srflTFTfT sftr TfP5 MTcTT 
sflT'Pifr % ^ 10 qfT TrPrfeT fTTPri %tt 

fMT T MT 2TT TT Tfpo fTferTT STpaiTfl’ 

% T TT srfsjspTfT TITT fTfegl 

STfaTKl/FT iMnTT. FIRM TtTT % qT TT qq>TfT % 

qiT I 

TdnTnr: 3700-125-4700-1 50-5000 ^.+ 

950 T. IIFeTT^ # TT T ^ T?TT I 

(3) RTTT FTfTcTT STpHTct/Tq flTTII, 

^ — 

T-TTT f^TRir srfTITTft/TT fM'SHT ^FTRM ^ 

( 3700 - 5000 ) % TT if .5TTf E^pFifipT ^T 

TT qq ^ T 14 t4 ^ PrqfflRf ^qi spr^ qT% 
sTfaqr:^ Tarr ffR^riT. prim 

^ (trar. qq:, rpi ^ qr qx qrPTfT % qrr 
|tif - 

T'-mFr; 4500-150-5700+ 950 Tj. TTMTir 
TT" ^ tflET T?V TcTT I 

( 4) ?rqq fntqrT, %tt— sraTT fTfqrRrr 

TPiTrfl-/Tq ?, MTFR %TT (TT.T^qi.'^T.TT:.) 

Ft qr q^ ' ; n .3 tt ^ fq+fq-q qfr t% 
TTTT qq ‘iF T?^ 17 TT Tt frqfTT TTT qft 

O CN 

TTT TfjTT+t -TAT FltR-T, ?qRM %TT % qT TT 

q^Rfr ^ qra 1 

qfTTqi'T : 5 9 C 200-6799^. TTT fqPffrPlcr « 
qi: S^RT tO T+iT: 


TT'f 

■SflEq Tft qprT 

5999 Tj, ..I 

950 q. sfTFT^r 

6000 ivT srfsrqr 

1000 q. qfMTTg- 
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[wfT r-->?ii51] 

( 5 ) ^?n—5900-6700 ’J. % 

f^JTPT Tr4TfT ?rfk^rft 3 

m ffTirfiTrr ^ '^;;^t 'fn; ^ ^'t, f-r^w^r, 
qT qT>qf5 % TT^ I 

: 7300-100-7600 + 1000 /-^. sr%qTq' 
TT qr »trt i 

(®) 5FT^R’*:q— { 1 ) q'^prqr f^qrwr ^rr^q^r^t:— 

( 1 ) t sft^ ?rwqqT q^ srFqqrq % 

srr^T/fqRqf % wcr^q Ttfjrqt ^k >qT'q'' 
sriRiT/^r^^q % qtFqqt 1 

( 2 ) t fqqqf ^ ^r^orq qr4^Tq1r 

% f^qtr 511^ qft qfV 

q^^r l 

(3) ^ rnft ^3qTq7^?r qq Tg'-qiqrrq =q\?: 

q^riT ^ 1 

(4) q ?ifqqr?r ^/Vt: v(t^vrr^^ % qr^qTfrqlr % 
qfwq, sfr^^rra'^T sfy?: ip^aq- % fqtr 

I 

( 5 ) # fqqqr^qR: q^r^t fqfqr?qT qrferqrd am 

qrr fjTR qrr^^ft qr^ i 

(2) ti. wt. ^—q^jqq? fq-q^q?, ?qrF«T 
%qnt jrims fqfqT?HT iirfswrtt:— 

(qr) ^qnT^q if q^q ?qRcq ^qr q^TJPP fq^'W 
^ fq^qrqr ^.i.jv^-rc. fqqqq? ^^qi. #,/ 
qq' fq. ^. ^. % fqqqq qq fqfqTcgrqqtfV 
q»ft f^lr q qr'qsq tqqr^ qqq?t q^rqqr 

qt^ I 

(qr) !rjqnT srfqqq<t % ij:cr ^ fqf%?qT ?rjqrq 
q^t tqfcft qqq q. 

fqtqqr ?qR«q . q. q. fq. q?t 

q^rqqr qr?qr 1 

(q) qqq-qqq qi: ?qT. t. fq. fq^qq? 

qqTT«q ^mr, qqr. t. q, fq, am 
qiT ^q^ qqq«ft qqq> ?'1q I 

(q) fqfqRr q^rr q)-?: qqfqq; ^ qqfqq q^fV 
5Rq1r qq qqrqrqqrK^ q q?qr. q. fq, q^t 
q^qr qqqr 1 

(^) fqfqT?qr irfqqqfl qqift qf!:®5 fqfprqT 

qfEmft 50 ^ qrq q^f qr^ fs^ 
qqqqpq ?fti: q?t fqfpcqr qlWq ^ 

qqrtt i 

(q) qqrfr rqfq?qr qfqqm % ^q q fqf^cqr 
qqqV qql qrqqf 4 qrr^Tajqf, q^rsROT % 
qqr^rq q-jqqr qrq^ q|q > 

2272 GT/95—2 


(w) fqqqpjqR qrqqrfqqlf qfq qq% qfqqrq 
% qq^rlr % fq^r fqfsrqrr qq qqq qr^it i 

(q) qfc^ fqfqreqr qfqqrrft ?Rqqq arrl, 

|7q fqqfqqr ^?£i fqqfqq;, ?ft.qt.^. % 
ftfqqt qft ^qqrq qjfq qqr qqaqlf 

qq qrqq ql qr|' q^qqpq % qqrq 
fqfqTcqr qfsrqqftqtT: qqrft qfro f^qrpqr 
qTqqqfl am qli'T qrqq i 

{3) qq fq^wq:, ?qR«q ^qr qqrq fqfprqi 
qrfqqqft 1 

(q?) Jjiiqrqq qafq rt. qq-fq^qq^/^^qr. 
t. fqqqq/qT'qq ?qrq«q ^ fqlqqf % am 
fqtaR qq% qrft q^nfl q qq^ q^qr 
qp^r 1 

(qr) q. fq. q.—q, fq. q. so qr ?q?r 
?rfqqT q?fq qT% fr^ft qqqgrqr qfqqrq 
q|t qpt fqfqeqr ^qrqqr qq qqrft 
fqfqqqr qfqqqfV T|qT 1 

(q) qqrft fqfFWT qfqqqft ,% m Jr fqfqqqr 
qqfr qrq^ Jf qqqqrrqr q^raqsrq) % 
qqr^sqR q|if wqqqq) srqwqr qR^ 
q^q I 

(q) fqqqqjqn: q q nf q r f^q^ ' irftq qftqR % 

qq?qf ^ fqq: fqfmq qjr qqq 1 

(r) fqqfr qfqfq qq qqqqft qi^q Jj- fqffq qr 

^qrmr qqr fr^wqr arqr qtr ^ 

I 

(4) ?m fq^qq?, RTmr JrqTTT 

(qr) fq^qqr, ^qrmr Jrar 

«m fq^qqr ?qi^ %qr qfr qqjf qrq% Jf, 
qq% fq^qqjqR qqqft q^nrar qr^qr 1 

(ra) fq^iqqr ?qrwq qqr % qq; qq 

aY^: qrfa qq qi% Jr qqqY 5qjq-f^:«Tfq Jf 
ST . rrfj . qr. rrqi . % fq^qqr, 

qqrmr qqr, fq^qr qaiq^q ^ar % qq Jf 
qqq qrqq 1 

{5) fq^qqr, qqqpoTqqr 

(qr) fqfqrrqrT q<Vr qqiTR qqtfV qpT^ Jf 

qrrmrqr q^frfqJfqrqr qrr fRfqrqrr rrqT^qrrq— 
sqTqqrrfqqr wfq infqfKrqr qqqq qrqqf Jf 
qrrr^rqr q^Tfq^arqr qqsq qff fqfqrqrr 
qmqrrr qrr fR^qr qrfdrqrrfr—qq^^aniT q^r- 
fqaiirqr arqr qqt srwrqfqqr qfqqrrft 
qrr qqq'tq qr^nT I 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


(’sr) 5rrer^?^/5T^?T?Tr?ff ^ 

>pr^^;^!T!T % fTTcc ^5 jftTTft 

I 

(»t) snfai^ 5f *r? 

^TR: VR'Jfl^ Jf ?F4^Tftq1r ^ fT-TT^r I 
(^) ?rsr 5Tti7 wr^<T ^rcrrfTer: 'pr^'u^rr 

^ srfhOTfg?^! I 

(t) fiTtrEtr^r; W ^r ?tr ir<ft 

^r fpdsrq- ^P^it m ^<r ?ft< F^PPfffi 

p^TTT^rr ?r ^TTfsT^r irrir^ff Jf 

srf^ssrplf ^ spr-TFTf'T % ^r^f'j t 'pr^^^ir 

(^) ^ p^TP^EJT ?m mx fjTiip«p ^mi 

P^P*!^ ?rTT 

ptTjftjr FdlJ ?rlp ^ itsiet W^rtt 

irfa^rfETf, M'-twr tifk^rFETt oti 

f^P^Er srf^prfpifr pT Fc'tV *^1 

^<TPtsn p v*! I 

III. PTIPeiT ^r^TT % ^Tifr^ pFt^ % 

tR : 

(p) T? 4)t^i*fi ^ ^rfpfW^T Pi'.p ?rp ’I'ii 

I I ^rjfFrrrPt Pt 'p' t^nr- 

iTEr fffFTW fw ^srnTTTT sftp *ift 

?ntt)j ^ Tt ^ inrfsr cRt t % 

?r«ftiT p|Tf I ^ 5P5rf^ wm anrftrprft % 
ftfl’P nPT^ PTT iffT PTT ^Tppft t • '^- 
^«n ^ ^isrfti Jfft PET^rspEP pettIet %pk 
pf?E5 ^PPETH (p. 2200—4000) it 
perrjfl sFrm^PT i 

(^) ^jnfRTR Pt P^iq- ^ Jr ppfwif^^r 

fppfl ^ PETPE % ?T^ Pppfl ifl 

ITT PTP^^fTPr Jr PTiT^ Jr fp^rr 

^ PTP^ t, ?ETk fepft, ^ppftp, 

JRs sttF? Jr %. ppr. %., pip 

PPPT'P prP3?T, WPET TT^PPPT PTST^Ft, STPEET 
iifT f^l^rp fiT pfj^5, ¥rP-OTP f^rppnft i 
a^'tpPT-rrr ptN: pprEpf pt^rr prfsipr fppfl^ »ft 
JTPTP ^ rp3ft fpfp^ I I 

(p) pT wrrcr Pit fprRf^%p |;— 

pfpris sppp ^cETPET (fpfppprr PrfkPT^V) 

^dHPW ; 2200-75-2800-P.'d.-100-4000 + 

5fp3PEr^ pmr i 

(p) <TTt?rf?T % Wpprp, ftrpjjf ^ PEHS 

^ffppET ?frp: prfppr I i 

PTETEP pfpp % ^ f^PfPTT srfpPTfl pFto 

irrETprPi' Jf pptprfrr ^5 nw ^ ^rrcJ^ IDr^if^ ppt pp Jr 
pp Jr pp 4 pf ^ fppfpTT JrpT PT pfr I I 
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pfrtp tpppTP (pfro fpfppprr wfnprJt) 

^PPPTpr^; 3000-100-3500-125-4500 + ^fepp'^t 
pnr 1 

PiTPEP pptft ^ PEpf % pfR3 fpfpcprr srfsTPrft, 
Jr 6 ^Er !ift fppfpp JrpT 'Tft ft pppT 
pfp^ fpfprPT ipftjprft PPT fpfpppT pfaprJt % pp 
pp 10 JEf, F^rpJr pFto Wpett pfapi^t % pp 
pp 2 W p^t PtPT ^ fpft, g;p fpii ff t jjpp fpfpppT 
*rfkPTfr % pp pp pptpfp ^ piw ft pEtJr I 

PPT fVfpcPT ^rftlPTjt 

<>;> 

J^sp fpfpWT srftjprd tpppET 3700 - 125 - 4700 - 150 - 

5 000 PPTT+tfep ^ PPTT I 

^ fpfpcPT pfsiprJt (p. 3700 - 5000 ) 

^p ^ Jr 5PP pfV fppfpp JrpT pft ft ppif; fpfffJt 
^pV % PT Jf 14 P^ P?t fppfpp %PT P^t ft,f 

fpfPrPT trfPPTft (qp.irpj.i^.^ft. ) % PP PPWp 
% pia ft _5rEp? I 

EPP Wpept prfpppft trEETET : 4500 - 150 - 

5700 P. -t-iirpiOPPt PtTT I 

PPP fpfpEPT ipfpppft (TP.rtP’.'^E.^ft.) % ^ 

% pp EEPpr !Tf«rpTpt, IP Jr rftp pp pft 

fppfpp JtPt pft ft pppt ^P 'p:’ % pp pp ^ 17 

ptf 'ft fJErfpp ^ pft ft t fpp 2 EFP Jr pptpfp 

% PT?r ft pnfp I 

gpp 3n[P «m fp^ippr ettrp JtPt ^pppet : 
5900-200-6700 PPir + ^fpzppJft WT I 

pfep ^ PP Pft pJ' fp'P WTP % I:— 

2999 P. ppr —600 PPlT afppi^ 

3000 PPTT PPT ^ElJt pfppT—8 50 PPTT [pfppT^ 

3699 PPIT cEP I 

3700 PPTT ppi ^pjr ipftrsp—950 srfppr? 

fp>5 5999 PPl^ PPi I 

6000 PPTt: PPT ^P^'fpflEP—1,000 PPtT pfppT? 

IV fpfpEPT pfpppft, fPP^ PPT FetP I 

(1) p»f ‘pr’ PP ¥pp pp wppEft f fVj ppTirftH 

EPEft ft PprpT f I tfEETET P. 2200-75-2800-P.'d. 
100-4000 PPT PEP Jf PPP-PPP PT ^ri^ mi^Dlt 
«ETrrrp ^ftsppft «mr (rtP.'ft.'^.) 

( 2 ) uwitpPR fppfpp pft prttPT Jt pp pft 

wpfsr fTPi pfp^tsfrnjtp pfPT 1 p^'wpfp piset ptFpppO 
% FptpT pp p3if pr pppft ,1 I pfp^twittp 

wpfp ^ PcftPPTPPl PPEET PP PU PP cTP PPPrf pp 
pp pfPT PP PPf PPEft fpi^ pp PPEfr pft f%PT 
PETT f I 
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^ ftefr ^ 

^ *TrT>frr 'ft ^TPTiTm/fs^ftft 'Tr7 
'a'tr fftw sp?«rFr ir^rr Tfftrp' wr^irrir %'^/sTpiTftTf^ 
5F!TT?:eir ^ srrf^ ft ^ ^ *T^ftV * i 

(4) f^f '-ft mnr ftt fftftt mr 

^ I 

( 5 ) ftftftfur T4T T^PT ifTT 5P^nft tftT”T^ ft 

fftft)^ smftr % ftrPT fftftt ftY cTPT; ft ^ 

fftftK ^ ftpT.ftpr ^ "517 JTTift t I fir^ 

^ fnw ftr ftTft:^ ft ft^ ^rft 7:r t?R ftft 
^ !Tfft7nT 11 

ftftt ft 'Tft^rfft ftt ftiTT3RTft ft ftT^T- 

ipWT 'rft HftnPdd t, ^riff fftfftrftf ft ft 

TR^nr ?iftfr 1 

MINISTRY OF HFIALTH AND FAMII.Y WELFARE 
(Department of Health) 

NOTIFICATION 

New Delhi, the I6tb September, 1995 
RULES 

A-12011/2/95-CHS-L—The rules for a Competitive Exa¬ 
mination—Combined Medical Services Examination—to be 
held by the Union Public Service Commission in 1996 for the 
purpose of fiHinji vacancies in the following serviccs/posts 
are. with the concurrence of the Ministries/Departments con¬ 
cerned and the Municipal Corpor.il ion of Delhi published for 
general information :— 

li) Assistant Divisional Medical Officer in the Railways. 

(ii) Iimior Scale Posts in Indian Ordnance Factories 
Health Seiwicc. 

(iii) Junior Scale posts in t'cnirnl Hculih Services. 

liv) Medical Officers in the Municipal Corporation of 
Delhi. 

1. The Examination will he condncled by the Union Pub¬ 
lic Service Commission in llie manner prescribed in Appendix 
I to these Rules. 

Ttic dutets) on which and the placets) at which the exami- 
nalion will be held'shall be fixed by the Commission. ‘ 

2. A candidate may compete in respect of any one or more 
of the services/posts mentioned above. A candidate whtv 
qualifies on lire results of the written part of the examinution 
will Ire required to indicate cleaily in the detailed application 
form the .-crviccs/posls for which he wishes to be considered 
in the order of preferences. The candidate is advised to in¬ 
dicate as many preferences as he wishes to so that having 
regard to his rank in order of merit, due (tonsideration cun be 
given to his preference when making appointment. 

N.B. (i) Candidates tor the post of Asstt. Divisional Medical 
Officer in the Railways will also be lequircd to give 
their option in the detailed application form for not 
more than five Zonal Railways in order of prefe¬ 
rence. While making their allocation to the various 
/ornil Railways, these i references shall be taken Into 
consideration but it Joes not mean that the candidate 
shall Is: allocated lo one of these Railways only'. As 
the scivicc is meant to cover the entire country, a 
i jnjidalc is transferable lo anv Zone of the Indian 
Kailwavs, 

2272GI'95 -o 


N.B. (n) No T'tqucst for addition/alteration in the prelercnces 
already indicated by a candidate in the detailed ap¬ 
plication form will be entertained by the Commis¬ 
sion. 

3. The mimbcr of vacancies to he filled on the results of 
the examination will be specified in the Notice issued by the 
Commission. 

keserwilioii v. ill be made for candidalcs belonging to the 
Scheduled Casles, and the Scheduled Tribes and the 
Olher Backvvard Classcv in rcspccl of vacancies as mnv be 
(i\cd by the Governmcnl. 

4. A candidate must be either : 

(i) a Citizen of India, or 

fill a siibicct of Nepal, or 

(iii) a subject of Bhutan, or 

tiv) a Tibetan refugee v/ho came over to fiidia before 
the Ist January, 1962 with the intention of perma¬ 
nently settling in India, or 

(vl a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka or East African coun¬ 
tries of Kenya, Uganda, the United Republic of 
Tanzania (formerly Aanganyika and Zanzibar). 
Zambia. Malawi. Zaire and Ethiopia or from Viet¬ 
nam with the intention of permanently settling in 
India. 

Provided that a candidate belonging to categories (ii), (iii). 
(■V) and (v) above shall be a person in whose favour a certi¬ 
ficate of eligibililv has been issued by the Government of 
India. 

A candidate in whose case a cerlificafe of eligibility is ne¬ 
cessary. may be admitted to Ihe examination but the offer of 
annointment may be given only after the necessary eligibility 
certificate has been issued to him by the Government of India. 

5. (a) A candidate for this examination must not have at¬ 
tained the age of .30 years as on Ist January, 1966, i.e. he 
must have been liorn not earlier than 2nd January, 1966, 

lb) The upper age limit is relaxable os follows :— 

(i) uplo u iniiximum of five years if a candidate bcloiifis 
to a Scheduled Caste or a Scheduled Tribe. 

(ii) uplo a maximum of three years if a candidate is a 
hona fide l■epat^iHtc of Indian origin from Kuwait or 
Iraq and hns migraicd to India from any of these 
countries after )5th May. 19''o hut before' 22nd 
November, 199t. 

(iii) up(o a maximiim of eight years if a candidate be¬ 
longs to a Scheduled Caste or a Scheduled Tribe and 
is also a bona fide repatriate of Indian origiu from 
Kuwait or Iraq and has migrated to India from any 
of these countries after 15th May, 1990 but before 
22nd November, 1991. 

liv) Uplo a maximum of Jive years if a candidates had 
ordinarily been domiciled in the Kashmir Dixfision 
of the State of Jammu and Kashmir duriiis the 
period from the 1st Jainiaiy, 19S0 to (he 31st day 
of December. 1989. 

(v) Upto a maximum of len years if a candidate belongs 

to a Scheduled Caste or Scheduled 'Dihe and bad 
ordiunrilv been demiciled in the Kashmir Division 
of the State of Jammu N Kashmir during the periotl 
from the l.st January, 1980 fo the .31st day of De¬ 
cember, 1989. 

(vi) npio a maximum of three years in the case of De¬ 
fence Services Personnel, disabled in operations dur¬ 
ing hostilities with any foreign country or in a dis- 
lurhed area and released as a consequence thereof. 

(viit uplo a maximum of eight years in the cqsc of De¬ 
fence Services Personnel, disabled in operations dur¬ 
ing lio-lilitics with an\' foreign country or in a dis¬ 
turbed area and released ns a consequence thereof 
who belongs to the Scheduled Caste or, the Schedule 
Tribe, 
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fviii) upto a maximum of five years in the case of Ex- 
servicemen includini! Commissioned Officers and 
ECOs/SSCOs who have rendered at least 5 years’ 
Military Service as on 1st Juminry. 1996 and have 
been released ti) on completion of assignment iin- 
cluding those whose assientnent is due to be comp¬ 
leted within one ycaj- from 1st January, 1996 other¬ 
wise than by way of dismissal or discharge on ac¬ 
count of misconduct or inefficiency, or (ii) on ac¬ 
count of physical disability attributable to Military 
Service or (iii) on invalidmcnt, 

fix) upto a maximum of ten years in the case of Ex- 
servicemen including Commissioned Officers and 
ECOsfSSCOs who have rendered at least five years’ 
Military Service as on 1st Januarv, 1996 and hrve 
been released (i> on completion of assignment fin- 
cluding those whose assiqpment is due to be comp¬ 
leted within one year from 1st January. 1996 other¬ 
wise than by way of dismissal or discharge ac¬ 
count of misconduct or inefficiency, or fill on account 
of physical disability attributable to Military Service 
or fiiil on invalidmcnt and who belong to the Sch¬ 
eduled Castes or the Scheduled Tribes, 

fx) upto a maximum of 5 years in that case of F.COs/ 
SSCOs who have completed an initial-period of 
assigned of 5 years of Military Service as on 1st 
January, 1996 and whose assignment has been ex¬ 
tended beyond 5 years and in whose case the 
Ministry of Defence issues a certificate that they 
can apply for O'vil Employment and that they will 
bo released on 3 months’ notice on selection from 
the date of receipt of offer of appointment. 

fxi) unto a maximum of 10 years in the case of ECO)/' 
SSCOs who have completed an initial-period of 
assignment of 5 years of Military Service as on 1st 
January. 1996 and whose assignment has been ex¬ 
tended beyond 5 years and in whose case the Minis¬ 
try of Defence issues a certificate that they can 
apply for Civil Employment and that they will be 
released on 3 months' notice on selection from the 
date of receipt of offer of appointment who belongs 
to the Scheduled Castes or the Scheduled Tribes. 

(xii) Upto a maximum of three years in the case of can¬ 
didates belonging to Other Backward Classes who 
are eligible to avail of reservation applicable to such 
candidates. 

fxiii) The ad-hoc Doctors appointed after 1-10-1984 in the 
Ministry of Railways will be granted relaxation in 
age to the extent of the period of service rendered 
by them as ad-hoc Doctors in Railways, in the 
light of the Supreme Court’s orders dated the 34^ 
September, 1987 on the Writ Petitions (Nos. 822. 
SJ.":, 180 and 200 of 1987 with Nos. 370. 298 and 
73 of 1987 with Nos. 116.^, 1328, 1619, 1735, 1275, 
1457, 1087, 1034, 1263, 1294, 1327, 1349, 1370. 
1353. 1400, 1451. 1504. 1.564. 1650 and 1609 of 
1986 and with No. 845 of 1986) filed by some 
ad-hoc Doctors of the Railways. The ad-hoc Doc¬ 
tors claiming the rela.xation in npner age limit under 
this provision should submit their applications for 
admission to the examination through the Ministry 
of Railways who will certify that the applicants 
arc covered by the orders of the Slipremc Court. 

NOTE T. The term Ex-servicemcn will apply to the persons, 
who are defined as Ex-servicemen in the Ex-service¬ 
men (Re-empIoymcnt in Civil Services and Posts) 
Rules, 1979, as amended from time to time. 

NOTE IT. Candidates falling under Rule 5(b)(ii) to (xi) who 
do not belong to Scheduled Caste and Scheduled 
Tribe arc not eligible for age concession if thev 
have already iolned any Government job on civil 
side after availing of the age concession. 

NOTE ITT. Candidates belonging to Other Backward Classes 
who arc also covered under any other clauses of 
Rule 5fb) alsove, viz. Ihose coming under the cate¬ 
gory erf Ex-servicemen, persons domiciled in Kashmir 
Division of the State of J&K. ropnrtricatcs from 
Kuwait and Iraq etc. 'vill be eligible for giant of 
cumulative age relaxation under both the categories. 
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Save as provided above the Age-Limit prescribed can in 
no ca.se be relaxed. 

6. A candidate must have passed the written and practical 
parts of the final M.B.B.S. Examination. 

NOTE 1. A candidate who has appeared/or _ has yet to 
appear at the final M.B.B.S. Examination may also 
apply. Such candidates will be admitted to tho 
examination if otherwise eligible but the admission 
would be deemed to be provisional and subject tO 
cancellation, if tliey do not produce proof of having 
passed the written and practical parts of the final 
M.B.B.S. Examination alongwith the detailed ap- 
lication which will be required to be submitted to 
the Commission by the candidates who qualify on 
the rc.sulf of the VTitten part of the examination. 

NOTE 2. \ candidate who has vet to complete the cora- 
nulsory rotating internship is educationally elieljle 
for admisrion to the examination but on .selection 
he will be appoinled only after he has completed 
the compulsory rotating intenship. 

7. Candidates mu.st pay the fee prescribed in the Com¬ 
mission’s Notice. 

8. ,\II candidates in Government service, whether in per- 
m.anent or temporary capacity or as work charged employee.s 
other (lean casual or dailv rated emplovecs or those serving 
under the Public Enterprises are however, required to suh- 
c’.'t an iird.>-i.M^iu[r that they have informed in writing their 
He.ad of Office/Department that they have applied for the 
Examination. 

Candidates should note that in case a communication is 
received from their emnloyer by the Commis'-inn withholding 
permission to the candidates unulving for/appeanng at tho 
examination, their application shall be reiected/candidatinc 
shall be cancelled, 

U. The decision of the Commission with regard to the 
ncecritaure of the application of a candidate and his eligibib'tv 
or of oihenvise for admi.ssion to the examination shall he 
final. 

10. No candidate shall be admitted to the cxamin.ntlon 
unless he holds a certificate of admission from tho Cnm- 
mi.s.sion. 

11. A candidate who is or has been declared by the Com- 
mi'sion to be guilty of;— 

(i) obtaining support for bis Candidalui'e by any means, 

or 

(ii) impcfson.aiing, or 

(iii) procuring impersonation by any person, or 

(iv) submitting fabricated documents or documents vshich 

have been tampered with, or 

(v) making statements which are incorrect or false or 

.suppressing material information, or 

(vi) resorting to any other irregular or improper mean.s 

in connection with his candidature for the exami¬ 
nation. or 

(vH) usin.g unfair means during the examination, nr 

(viii) writinir irrelevant mailer including obscene language 
or pornographic matter in the scrlpt(s). or 

(ix) misbehaving in any other m.'’tincr in the examination 

hall, or 

(x) hara.ssing or doing bodily harm to the Staff employed 

by the Commission for the conduct of tbeir exami¬ 
nation, or 

(xi) violating any of the instructions issued to candidates 

nlogwith their Admission Certificates permitting 
them lo take the examination, nr 

(xii) attempting to commit or us the case may be .nbettlng 

the commission of all or any of the acts specified 
in the foregoing elanscs, 




13 


hr'i IJ viRiu ipr twt'iff : nmsrcJT 


aiay in addition to rendering himself liable to criminal prose¬ 
cution be liable:— 

(ii) lo be disqualified by tlut Commission from the exa- 
ruinution for which he is a, candidate and/or 

(bj to bo debarred either permanently or for a specified 
period; 

(U by the Commission from any examination or selec¬ 
tion held by them; 

tn'l by the Central Government from any employment 
under them; and 

tej if he is already in service under Government to 
disciplinary action under the appropriate rules; 

Provided that no penalty under this rule shall be imposed 
except after :— 

(i) jtivms the candidate an opportunity of making such 

icprcsentalion in writing us he may wish to make 
m that behalf; and 

(ii) taking the representation, if any, submitted by the 

candidate withm the period allowed to him into 
consideration. 

12. Candidates who obtain such minimum qualifying marks 
in the written examination as may be fixed by the Commis¬ 
sion m Ihctr discretion shall DC summoned by them for an 
luterview for a personality test. 

Provided that candidates belonging to the Scheduled Castes 
or Scheduled Tribes or the Otlier dackward Classes may be 
summoned for an iritemcw lor a personality test by the 
Commission by applying relaxed standards if the Commission 
are of the opinion that sufficient number of candidates from 
these communities arc not likely to bo sum/noned for inter¬ 
view for a personality test on the basis of the general stand¬ 
ard in order to fill up the vacancies reserved for them. 

IJ. (i) Alter the interview, the candidates will be arranged 
by the Commission in the order of merit as disclpsed by the 
aggregate marks finally awarded to cuch candidate in the 
written exammution as well as interview and in that ordbr 
so many candidates as are found by the Commission to be 
qualified at the exammalion .shall 1^ recommended tor ap¬ 
pointment uplo the number of unreserved vacancies decided 
to be tilled on the results of the examination. 

(ii) Candidates belonging to the SCs or the STs or the 
Other Backward Classes may, to the extent the number of 
vacancies reserved for SCs, STs and the Other Backward 
Classes be recommended by the Corntpission by a relaxed 
standaid, subject to the fitness of those candidates foj appoint¬ 
ment lo the Services/posts. 

Provided that the candidates belonging to the SCs the STs 
and the Other Backward Classes who have been recommen¬ 
ded by the Commission without resorting to the relaxed 
standard referred to in this sub-rule, shall not be adjusted 
against the vacancies reserved for the SCs, the STs and the 
Other Backwai’d Classes. 

14. The form and manner of communication of the result 
of the examination to individual candidates shall be decided 
by the Commission in their discretion and tlic Commission 
will not enter into correspondence with them regarding the 
result. 

”T5, Subject lo other provisions contained in these rules, 
successful candidates wfil be considered for appointment on 
the basis of the order of merit assigned to them by the 
Commission and preferences expressed by them for various 
posts. 

16, Success in the examination confers no right to appoint¬ 
ment unless Govoi-mneait are satisfied after such enquli^ as 
may be considered necessary that the candidate having regard 
to his character and antecedents is suitable in all respects 
for appointment to the service. The appointment will bo 
fillsnbiect to the candidates’ satisfying the appointiiiK 
i-uihorny of his tiavirn; satisfactorily completed the rompul- 
BUiy rotating internship. 


17. A canidate must be in good mental and bodily health 

and free fiom any physical defects likely to interfere with 
the discharge of tiis duties ns an rllicer ot the Service. A 
candidate svho after such physical examiualion, aa Oovern- 
ment oi the .ippoi.ping au as the ease may he, may 

prescribe, is found not to satisfy these requiremcrils. will not 
be appointed, 

t aiiiiioatcj called tor the Personality lest by the Com- 
niisbioii .snail i.e lequired lO unuergo ivleuical txamination. 
ror itiis purpose, an angemems wiii oc matte by the Ministry 
or riealin and Panuiy Vvcilarc (CHS. 1 Section), Numan 
jiuawan, islcvv Heim and miimatioii snail be given by that 
ivimisiry lo tne conccrncu Candidale. me Medical fcxamina- 
iioLi or lue concerned caudiiPdLC will normally do iixod on 
me next working day immediaiely alier the day ot mier- 
vicw/personaiiiy test ot the concerned candidate. In case 
a caiitiiuaie doej not receive any intimaLion aDout the arrango- 
menei inaoe lor fiis/her Meoical exammalion beiore hc/sho 
leaves loi Ins/ficr inierview/peisouatuy lest, hc/she should 
coniuct persoiiuJiy the co accrued authority in Ministry of 
Heanii and Paimiy Welfare immediately alter hts/her mier- 
view/personaliiy test is over. The concerned candioate may 
liiiVc lo stay in iJcihi until hisihcr MeUicai examination is 
over. Ihereforc, tlie candidate should take care ot this tact 
and mai..e hisiher own arrangcmenis lor stay in IJCiht tor 
me purpose or completion ot Medical examination tormaJity. 
INO exicnsionipostponement of the date hxed tor the Medical 
Examination snah bo aiiowctk under any circumstances. Also, 
no lAiHA shall be admissible icr the purpose of completion 
ot the formality of Medical Exammalion of the concerned 
candidate. 

18. No person,— 

(a) who has entered into or contracted a marriage with 

a pci sou having a spouse living, or 

(b) who having a spouse living, has entered into or 

contracted a marriage with any person shall be 
eligible tor appomtment to service; 

Provided that Ihe Central Government may if satisfied 
that such marriage is permissible under the personal law ap- 
pucabie to such person and the other party to the marriage 
and there are other giounds fur so doing exempt any person 
rrom the operation of this rule. 

19. Brief paiiiculars relating to the Services/posts to which 
recruitment is being made through this examination arc given 
in Appendix 11. 

C. L. BHATIA, Under Secy. 

APPENDIX I 

1. The Scheme of Examination.—^The examination wiU 
comprise : 

(a) Written Examination; The candidate will take the 
examination in the following two papers each of 
two hours duration carrying a maximum ot 200 
marks, The questions to both the papers will be so 
designed as to giye the following Weightage to 


different subjects. 

Paper 1 (Code No. 1) Weightage 

(i) General Medicine includmg 

Cardiology, Neurology, 

Dermatology and Psychiatry 60% 

(ii) Surgery including E.N.T. 

Ophaihalmology, Traumatology 

and Orthopaedics, 40% 

Paper 11 (Code No. 2) 

(i) Paediatrics 20% 

(iij Gynaecology and Obstetrics 40% 

liii) Preventive, Social Md 

Community Medicine 40% 


(b) Personality Test of candidates who qualify In the 
written examination 

200 M arks 
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^ II. The sjKamination in bolh ihi papers will be completely 
of objectiVit (multiple choice answer) type. The question 
paper (Tesi Booklets) will be set tn English only. 

III. Can^dates must write the papers in their own hand, 
in no eircaltnstances will they be aitowed the help of a scribe 
to write answers for them. 

IV. The Commission have discretion to Kx qualifying 
marks for ilhe examination. 

V. Candidates are not permitted to use caiculators for 
answering dbjectiTe type papers ( Test Boddets). They should 
not, therelrire, bring the same inside the Examination Hall. 

VI. Theiiinterview for Personality Test will be intended to 
serve as a isupplement to the written examination for testing 
the General Knowledge and ability of the candidates in the 
fields of their academic study and also in the nature of a 
personality‘test to assess the candidate's intellectual curiosity, 
critical pofvers of assimilation, balance of judiunent and 
alertness ojf mintf, ability for social cohesion, integrity of 
charapter, initiative and capability fo' leadership. 

APPENDI.K II 

Brief piufticulars relating to the Services to which recruit¬ 
ment IS being made through this examination are given below; 

1. Assisttint Divisional Medical Oftlcer in the Railways ;— 

(a) Tht post is in Group A. I he Scale of me post is 

R^. 2200-75-2800-EB-100-4000. (Revised Scale) 

plus restricted rion-praclising allowtince as per orders 
iai force from time :o lime. The rates at present 
arie;— 

Pay: NPA 

Below Rs. 3000 Rs. hOO p.m. 

Rs. 3000—3699 Rs. 850 p.m. 

Rs. 3700 and above Rs. 950 pan. 

The candidates will be bound to observe the ordbrs whlbh 
■ the Miifis^y of Railways or any Higher authority may 
issue trom‘ time to time restricting or prohibiting private 
practice byi him. The canaidate^ in Government service will 
, be given ujitial pay in the above mention.ed scale accortfing 
to rules afld others will be given the minimum of the pay 
scale mentioned above: 

(b) A 'candidate will be appointed on probation for a 
pe|riod of 2 years which may be extended by the 
Government if considered nec is nry. On satisfactory 
completion of the probation, candidates will be 
el^ible tor confirmation in the junior scale of the 
Injilian Railway Medical Seiwice. 

(c) Th| appointment of pi obaiioners can be terminated 

b)( one montirs lotice in writing on either side 
during the period of probation in terms of Rule 
3it|l(3) of the ndian Railway Establishment Code, 
Vo!umc-I. Such notice is no:, however, required 
in; cases of dismissal or removal as a disciplinary 
measure after compliance with the provisions of 
Clause (2) of Article 3(1 of the Constitution and 
compulsory retirement due toi mental or phvsica) in 
capacity. 

(d) A candidate will hvc to undergo training ss pres¬ 
cribed by the Ministry of Railways and pass all the 
Departmental EixaTiin.itions. 

(e) A Candidate will be goyc.iied by the Railway Pension 

Riiles and shall subscribe to the Slate Railway Pro¬ 
vident Eund O-'o i contributory) under the rules or 
that Fund as hi U■ te iro n time to time. 

(f) A candidate will be eligible for leave .in accordance 

with the leave rule; as in force from t'me to time 
and applicable to otficers of his status. 

(») A dandi.i.i'.e wdl i->e eligible t>.;i free Ua-lway Parses 
and Pr.vi’cgc Orders m accotctrite with ?he 

ridjes in force trorn time to time. 
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(.h) A candidate will be required to pass the examination 
in Hindi of an appr : 'e.l standard within the period 
of probation and failure 11 do so shsli involve liabi¬ 
lity to termination of service. 

(i) Under the rules every person appointed to the above 
post shall, if so required be liable to serve in any 
defence Service or post connected with the Defence 
of India for a period of not less than four years 
including the period spent on training if any. 

Provided that such person, 

(a) shall not be )•eq’ilr.;J to serve as aforesaid after the 
expiry of ten yea-'s from the date of suen appomt- 
nicnt. 

(,b) shall not ordinanly be lequired ic serve as aforesaid 
alter attaining the age of 45 vears. 

(jj Reckoning Service : Iha'persons wbc aic recruited 
under these .nile.s to posts to which the conditions 
presci ibed in Ru'e 2423A (C S.R. 404-Bj ct the 
Indian Railway Establishment Code are applicable 
shall be eligible to the benefit of the provisions con¬ 
tained in tile rule. 

(k) A candidate wdl be gcvei'iicd in respect of matters 

spiecifically reff-rred to above as well as ether matters 
fay the provisions of the Indian Railway Establish¬ 
ment Code and the cxlani orders as ainended/issued 
from time lo time. 

(l) In the first instance a candidate will be posted to 

the Railway Health Unibs/Dispensaries at way side 
Stations, ADAlOs arc alto liable to transfer tc any 
Railway. 

(m) Prospects of promotion including pay 
scales and allow ances attached to higher 
grades. 

(i) Assistant Divisional Medical Officers 

with five years service in the grade 
rendered after appointment thereto on 
a regular basi.s are eligible for pro¬ 
motion to the post of Divisional Medi¬ 
cal Officers (senior scale of Rs. 3000* 
4500) plus lestricted non-practising 
allowances as given in (a) above. 

(ii) Divisional Medical OfficeisjSenior 
Medical Officers with live years service 

in the grade rendered after appoint¬ 
ment thereto on a regular basis are 
eligible for promotion to the posts of 
M^ical Superintendents in the scale 
of Rs. 3700-5000 plus non-practising 
allowaniie o.f Rs. 950 p.m. 

(iii) Depending upon the number of years 

service in the grade of Rs. 3700- 
50000 as prescribed from time to time 
Medical Superintendents become eli¬ 
gible for promotion to the post of 
Chief Medical Officers in the scale of 
Rs. 5900-67()i) plus non-practising 
allowance at the following rates : 

Pay NPA 

Up to R.S. 5999 Rs. 950 P.M. 


Rs. 6000 and above Rs. 1000 P.M. 
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(n) Duties and Responsibilities : 

Assistant Divisional Medical Officer ; 

(i) He wiU attend the indooi wards and out 
patient department daily and as requir¬ 
ed. 

(iij He will cariy out physical examination of 
candidates and of employers in service in 
accordance with the regulations in force. 

(iii) He will look after family planning, public 

health and sanitation in his jurisdiction. 

(iv) He will cany out e.xamination of vendors. 

(v) He will be responsible for discipline and 

proper discharge of duties ofthe Hospital 

Staff. 

(vi) He will carry out duties assigned to liim 

spwially If any and will prepare rctuvus 
and Indents connected widi his specially. 

(vii) He will maintain and upkeep in equip¬ 

ments in his charge. 

Note : (1) When an ADMO is pasted at tnc 
Headquarters of a division under the charge of a 
Divisional Medical Officer he will assist the Divi¬ 
sional Medical Officer in all iiis duties but may be 
specially assigned wilii certain duties and lespon- 
sibilities. 
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the probation period he will continue in 
the temporary pose till contirmed against 
the permanent vacancy, 

(c) The candidate can be posted auytvliere in 
India in any one of the Ord.ance Factory 
Hospital or Dispensaries. 

fd) Private practice of any kind whatsoever 
is prohibited. 

(e) The appp'atincnt can be terminated on 

one month's notice on either side during 
the period of probation and thereafter 
while employed in temporary capacity. 
The Government reserves the right to 
give one montii’s pay in lieu of notice. 

(f) Prospects of promotion including pay 

scale and allowance attached to the 
higher grades. 

(ij Sr. Scale—Sr. Medical OfficerjAsstt, Direc¬ 
tor of Health Services-'-Asstt. Medical Officers in 
the General duty cadre, cvho have put in atleast 
four years of regular service in the Junior Scale 
will become eligible for promotion to the Sr. Scale. 

Scale : Rs. 3000-100-125-4500+ NPA at the 
following rates ; 

Pay NPA 

Rs. 3000-3699 Rs. 850j- per month 

Rs. 3700-4500 Rs. 9501- per month 


.Note : (2) ADMOs will also be required to per¬ 
form such other duties as may be assigned to them 
from time to time. 

n. Post of Assistant Medical Officer in the 
Indian Ordance Faitories Health Service under 
the Ministry of Defence. 

(a) The posts are temporary in Group A but 
likely to be made permanent in due 
course. Tlie scale of pay is Rs. 2200-75' 
2800-EB-100-4000 plus non-practising 
allowance (NPA) as per orders in force 
from time to time. Tffie rates at present 
are : 


Pay 

Rs. 2200-299 

Rs. 3000-3699 
Rs. 3700-4000 


NPA 

Rs. 600 p.m. 
Rs. 850 p.m. 
Rs. 950 p.m. 


(b) The candidates will be on probation for 
a period of 2 years from the date of ap¬ 
pointment which may be curtailed or ex- 
tended at the discretion of the rompeiem, 
Authoritv. On satisfactorj' completion of 


(ii) Principal Medical Officer!Deputy Director 
of Health Services—Sr. Medical Officer|Asstt. 
Director of Health Services in the general duty sub¬ 
cadre with six years of regular service in the grade 
or on completion of 10 years of combined regular 
service as Asstt. Medical Officer and Sr. Medical 
Officer of which atleast two years shall be a Sr. 
Medical Officer, shall become eligible tor promo¬ 
tion to the post of Principal Medical Officer|Deputy 
Director of Health S6rvices. 

Scale ; Rs. 3700-125-4700-15-5000-!-NPA at 
the rate of Rs. 95U{- per month. 

(iii) Principal Medical 01iicer|Deputy Director 
of Health Services (SG)—Principal Medical Officer! 
Deputy Director pf Health Services (Rs. 3700- 
5000) with five years of regular service at the 
grade or with fourteen years of regular Group ‘A’ 
service shall become eligible for promotion to the 
post of Principal Medical OfficerjDeputy Director 
of Health Services (NFSG) 

Scale ; Rs. 4500-150-5700+NPA at the rate of 
Rs. 9501- per month. 

(iv) Aditionai Oirectoi of Health Service-Offi¬ 
cers holding post in the grade of Principal Medical 
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OfticerlDeputy Direcfor of Health Services (NFSG) 
with three years of regular service in the grade or 
with seventeen years of regular Group ‘A’ service 
will become eligible for promotion in the grade of 
Addl. Director of Health Sei'vices. 

Scale ; Rs. 5900-200-6700+ NPA at the follow¬ 
ing rates : 

Pay NPA 

Upto Rs. 59991- Rs. 9501- per month 

Rs. 6000[- and above Rs. lOOOl- per month 

(v) Director of Heatlh Services—Officers in the 
grade of Rs. 5900-6700 with three years of regular 
service in the grade will be eligible for promotion 
to the grade of Director of Health Services, 

Scale : Rs. 7300-100-7600-*-NPA at the rate 
of Rs. 1000 per month. , 

( g) Nature of Duties.— (1) Assistant Medi 
cal Officer. 

(i) They will attend to indoor patients in 

wards 1 departments of hospitals and 
ou t patients Idispensaries] out-patient 

departments daily and as required. 

(ii) Tliey will carry out medical examina¬ 
tion of employees and candidates for 
employment in accordance with the 
regulation in force. 

(iii) They wiU maintain the uukcep of 

equipment in their charge. 

(iv) They will be responsible for training 
discipline and proper disclmrgc of 
duties of the hospital and dispensai-y 
staff. 

(v) They will perform such other duties 

as are allotted to them by the Medi¬ 
cal Officcr-in-Charge as per rules. 

(2) Assistcii'.t Directors of Health Services and 
Senior Medical Officer. 

(a) ADHS posted at tire Hqs. will as.sist the 
DESjAddl. DHSlDDHS in the discharge 
of their duties on all medical matters 
as directed by them. 

fb) He will assist the DHSlAddl. DHSi 
IDDHS in the dnv to day weal: of the 
ivlech'M] ScM..ti,>n ru ilio iiccriOE^ Offiem. 
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(c) He will perlorm such other duties as 
may be assigned to him by the DHSj 
Addl. DH.S|DDHS from time to time. 

(d) He will assist the DHS in dealing with 

all question relating to Medical Stores 
and Equipments. 

(e) SMO—-SMOs incharge will be Incharge 

of any factory hospital with less than 
50 beds and Medical Estt. there. 

(f) As M.O. Ercharge they will be advisers 
to the GM of Fys, on all medical 
matters and make rccoinmciidation as 
considered necessary. 

(g) They will arrange medical attention to 
the employees and their families as 
per rules. 

(h) SCOs will attend Indoor Wards, Fac¬ 

tory Health Clinic, Estate Clinic, OPD 
and will be required to perform such 
other duties as may be assigned by 
PMO and SMO incliarge of the hos¬ 
pital. 

(3) Dy. Director of Health Services & Princi¬ 
pal Medical Officer. 

(a) DDHS posted at the Hqrs. will assist 

the DHSlAddl. DHS in the disieharge 
of the latter’s duties in matters as 
directed by him. 

(b) PMO—PMO wiU be M.O. incharge of 
any factory hospital with 50 beds or 
above and the Medical Estt. there. 

fc) As M.O. Incbarge they will be ad¬ 
visers to the GM of Fys. on all medical 
matters and make recommendation as 
considered necessary. 

(d) Tliey will arrange medical attention to 
the employees and their families as per 
rules. 

(ej They will perform such other duties as 
may he laid down under any statute or 
Govt, orders or delegated to him by 

the DHS. 

(4) 'Additional Director of Health Services. 

(a) Addl, DHS will assist the DHS in dis¬ 
charge of the latter’s duties in the 
matter as directed by him. 

(b) He Vvill act cs DEIS under order of 
DGOF in Uitlcr’s absence on leave 
lour D,. 
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(5) Director of Health Services. 

(a) Medical Adviser to DGOF on all Medi- 
sal and health matters. Contcollinj; 
authority of the Medical Establishment 
in DGOF organisation on all Profe.s- 
sional and Technical matters. He will 
exercise the administrative powers as 
delegated to him bv the DGO F. 


(d) Prospects of promotion including pay 
Scale and allowances attached to the 
higher grades. Medical Officers in Gene^ 
ral Duty cadre wIk) have put in allc.ast 
4 years regular scn/ice in the Grade 
will become eligible for promotion to 
Senior Scale. 

Senior Scale (Senior Medical Officer). 




(b) He will work nut the plans for imple¬ 
mentation of the reports [recommenda¬ 
tions accepted by the Govt. 

(c) As the Controlling Authority he will dis¬ 
tribute the personnel according to the 
requirement of factories. 

(d) He vvill normallv represent the DGOP 
on the UPSC. 


Scale : Rs. 3000-100-3500-125-4500 plus 
N.P.A. 

Senior Medical Officer in the General Duty 
Sub-cadre with six years regular sendee in the 
Grade or on completion of ten years as Medical 
Officer and Senior Medical Officer of which two 
years shall he as Senior Medical Officer, shall 
become eligible for promotion to the post of Chief 
Medical Officer. 

Chief Medical Officer. 


(e) He will nonnally once a year make or 
cause to be made inspection of all fac¬ 
tories and report to the DGOF on the 
working of Medical inslallalion there 
on all matters connected with Medical 
Estt. 

(f) He will initate ACR’s iT Addl. DHS| 
DDKS and ADHS and will reviev/ the 
reports of all PMOs, SMOs and AMOs. 

in. Junior Scale posts in the Central Health 
Services ;— 

(a) The posts are temporary but likely to 
continue i ndehnilely. Candidates will 
be appointed to Junior Group .sc..ilc 
and they will be on probation for a 
period of 2 years from the date of ap¬ 
pointment which may be curtailed or 
extended at the discretion of the com¬ 
petent authority. They will be con¬ 
firmed in Junior scale (Rs. 2200 4000) 
after the .satisfactory conipffition of 
probation. 

(b) Tlie candidates can be posted anywhere 
in India in anv dispensary or ho.spital 
under any organisation participating in 
the Central Health Serivees viz. C.G.H.S. 
operating at Delhi, Pangalore, Bombay. 
Meemt etc. Labour Welfare Oveanisa- 
tions, Assam Rifles, Lakshadweep; And¬ 
aman and Nicobar Islands, P&T Depart¬ 
ment etc. Private Practice of any kind 
whatsoever including lab and consult¬ 
ant Practices prohibited. 

(c) The scale of nay admissible to .Timior 
Group ‘A’ vScale (Medical Officer) as 
Scale : Rs, 2200-75-2800-EB-100-4000 
plus N.P.A. 


Scale : Rs. 3700-125-4700-150-5000 plus 

N.P.A. ^ 

Chief Medical Officer (Rs, 3700-5000) with 
five years regular service in the grade or with 14 
years regular service in Group ‘A’ post shall 
become eligible for promotion to the post of Chief 
Medical Officer (NFSG). 

Chief Medical Officer (NFSG). 

Scale : Rs. 4500-150-5700 plus N.P.A. 

Officers folding posts in the Grade of CMO 
(NF.SG) with three years' regular service in the 
Grade or with 17 years total regular service in 
Group ‘A’ post will become eligible for promo¬ 
tion to Supertime Grade. 


Supertime Grade Add. DHS. 

Scale : Rs. 5900-200-6700 plus N.P.A. 


The rates of N.P.A. at present :— 


upto Rs. 2999 
Rs. 3000 and above 
bu<^ I'pto 3699 
Rs, 3700 and above 
but upto Rs, 5999 
Rs. 6000 and above 


Rs, 600 p.m. 

Rs, 850 p.m. 

Rs. 950 p.m. 
Rs. 1000 p.m. 


IV. Medical Officer in the Municipal Corpora¬ 
tion of Delhi 

(i) The posts are temporary in category ‘A’ 
but likely to be made pennanent in 
due course. The scale of pav y, Rs. 
2200-75-2S00-EB-100-4000 plus res¬ 
tricted rmnpractismg allowance (NPA) 
as per orders in force from Hmc to lime. 
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(ji) The candidate will be on probation for 
a period of one year from the date of 
appointment which may be curtailed or 
extended at the discretion of competent 
authority. On satisfactory completion 
of the probation period, he will conti¬ 
nue in the temporary post till confirmed 
against the permanent vacancy. 

(iii) The candidate can be posted anywhere 
witliin the jurisidiction of the Munici¬ 
pal Corpejration of Delhi in any one of 
the HospitalsjDispensarieslM&CW and 
family Welfare Centres|Primary Health 
Centres etc. 


(iv) Private practice of any kind whatsoever 
is prohibited. 


(v) The appointment can be terminated on 
one month's notice on either side dur¬ 
ing the period of probation and there¬ 
after while employed in temporary of 
capacity. The Municipal Coiporation 
' of Delhi reserve the right to pay one 
month’s pay in lieu of notice. 

Prospects of promotion including pay scales 
and allowances attached to the higher grades 
shall be according to the provision of the Recruit¬ 
ment Regulatioas. 
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